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 TRAINING and LEARNING OPPORTUNITIES

	
	Institution/link
	Notes
	Relevant Principle

	SHARE Museums East


	http://sharemuseumseast.org.uk/
	SHARE Museums East run a comprehensive programme of development opportunities for museums of all sizes and types. They support museums to develop their skills across a range of topics including collections management, audience development, leadership, learning, and economic sustainability. 
	

	NIACE (The National Voice for Lifelong Learning)

ARCHIVE

Date From/To: 1 February 2010 - 31 May 2010 


	http://www.niace.org.uk/current-work/museums-libraries-and-archives
	The Museums, Libraries and Archives Council (MLA) and NIACE worked together to create more family learning opportunities for more families.  They developed new networks with family learning practitioners and museums, libraries and archives at local level, and providing training opportunities. 
	

	V&A International Training course

(annual)
	http://www.vam.ac.uk/content/articles/i/creating-innovative-learning-programmes/
	The Victoria and Albert Museum welcomes applications annually for ‘Creating Innovative Learning Programmes’, its new one week intensive course. This is a unique training opportunity for museum professionals from overseas who are interested in attracting and programming for a range of museum audiences. 
	

	Museum of London Volunteer Training Bank
	http://www.museumoflondon.org.uk/corporate/about-us/regional-programmes/training-programmes/volunteer-training-bank/
	The Museum of London’s Volunteer Management Project is working to support museums across London with volunteer involvement.

The project provides a programme of free training for volunteers and the training materials developed are available to download here for museums who want to run their own in-house training.

- See more at: http://www.museumoflondon.org.uk/corporate/about-us/regional-programmes/training-programmes/volunteer-training-bank/#sthash.wYM5gyUJ.dpuf


	

	British Museum 

Learning Museum 2014-2017
	http://www.britishmuseum.org/about_us/skills-sharing/learning_museum.aspx
	The Museum’s National Programmes team is pleased to announce a nationwide call for partner museums for Learning Museum, a Skills for the Future programme supported by the Heritage Lottery Fund.

The programme will provide young persons from diverse backgrounds with high quality entry-level vocational training, champion best practice in museum collections and development, and create a strong professional network for sharing expertise amongst all parties


	

	National Museums Liverpool
	http://www.liverpoolmuseums.org.uk/learning/projects/house-of-memories/
	House of Memories training programme targets the carers of people living with dementia. It provides participants with information about dementia and equips them with the practical skills and knowledge to facilitate a positive quality of life experience for people living with dementia.
	

	Northern Ireland Museums council
	http://www.nimc.co.uk/training/
	NIMC Training Programme 2014-2015

Responding to demand within the sector the focus of the Training Programme this year is two-fold:

·         Engaging New and Diverse Audiences and Learners by developing capacity within local museums

·         Collections Care Basics which will be of particular interest to volunteers, front of house staff, those new to the sector as well as those looking at refresher training.


	

	Museums Association  
	http://www.museumsassociation.org/professional-development/15042014-transformers-radical-change-in-museums
	Transformers Programme

Transformers is the Museums Association's new workforce initiative for people in mid-career, supported by any accredited museum (or museum working towards accreditation), looking to change the way they work.

Participants are challenged to develop new ways of thinking, and supported throughout to engage with experimental ideas, fresh thinking and learning from the experience of experts and innovators.
	

	Engage 
	http://engage.org/Extend.aspx
	Extend Leadership Development Programme

Cross-artform leadership Programme for mid-career professionals working in learning and education

Comprising a training needs analysis, two residentials, mentoring and a joint project for participants, Extend aims to give participants the confidence and skills to achieve their leadership potential future. This might be through gaining a leadership position or through achievements that raise the status of the profession as a whole.

Extend is funded by Arts Council England, Creative Scotland and the Arts Council of Wales. 
	

	IFLAS
	http://www.cumbria.ac.uk/Courses/SubjectAreas/IFLAS/Home.aspx
	The Institute for Leadership in Sustainability
	

	Centre for Alternative Technology
	http://www.cat.org.uk/index.html
	Graduate and Postgraduate study in sustainable construction, architecture, planning and the built environment
	

	Schumacher College, Dartington
	http://www.schumachercollege.org.uk/courses/postgraduate-courses
	Postgraduate and short courses including Economics for Transition and Ecological Design
	

	Natural Change
	http://www.naturalchange.co.uk/courses/ifnc.html
	Natural Change brings together small, influential groups of people to participate in a programme of wilderness workshops.

The approach combines personal development, experiential learning, mentoring, reflection time, group discussion, and a deep exploration of leadership and social change processes.


	

	Common Cause
	http://valuesandframes.org/learn/
	Common Cause is a network of people working to help rebalance cultural values to create a more equitable, sustainable and democratic society.  They hold Regular workshops to share their research and ideas.
	


